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Employment / Is Hukuku

COVID-19: Short-Term Working Allowance

As the 2019 novel coronavirus (COVID-19) continues to spread across the world, the virus has become a
primary concern for employers in Turkey.

The President of the Turkish Republic delivered a speech on March 18, 2020 where he stated that the
government will furnish short-term working allowance due to the COVID-19 pandemic, and that the
application process for short-term working allowance will be facilitated and shortened.

You can use this legal alert to receive cursory information about the short-term working allowance, but as
the COVID-19 situation evolves, so too will the laws affecting employers. The information in this legal alert
is presented as of March 24 2020; the high-level guidance in this document is not intended to be
comprehensive legal advice.

1. When can the short-term working allowance be provided to employees?

The Turkish Employment Institution provides short-term working allowance for employees working in
workplaces whose activities are wholly or partly ceased for at least four weeks (regardless of whether this
stoppage is continuous or not), or where the weekly working time is reduced temporarily by at least 1/3 due
to a general financial, sector-based or regional crisis or compelling reasons.

If the workplace activities are ceased or the working time is reduced due to compelling reasons, the short-
term working allowance will be provided one week after the occurrence of the compelling reasons. During
this one week period, on the other hand, the employer must pay the employee half of their salary.

2. Does the employer have to apply for the short-term working allowance?
Yes, the employer must apply to the Turkish Employment Institution for its employees to benefit from the
short-term working allowance. The respective labor inspectors will evaluate the application and approve or

reject the application.

With respect to the COVID-19 pandemic, as of March 23, 2020, employers can file applications for the
short-term working allowance with the Turkish Employment Institution via e-mail.



3. What is the short-term working allowance amount?

The daily amount of the short-term working allowance is 60% of the average daily gross income of the
employee, calculated based on the employee's earnings subject to social security premiums in the last 12
months. The monthly amount of the short period working allowance cannot exceed 150% of the monthly
minimum gross salary, which is currently TRY 2,943.

The short-term working allowance is provided on a monthly basis to compensate the employee for the
hours that the employee does not work during the short-term working period.

The Presidency of the Turkish Republic is authorized to determine whether the short-term working
allowance will be deducted from the employees' unemployment insurance pay entitlements.

4. How long will the short-term working allowance be provided to employees?

The short-term working allowance is provided to employees during the short-term working period. In any
case, the allowance is provided for a term of maximum three months, and the Presidency of the Turkish
Republic is authorized to extend this term to six months.

COVID-19: Kisa Calisma Odenegi

2019 Yeni Koronaviris (COVID-19) salgini tim diinyaya yayillmaya devam ederken virtis Turkiye'de
isverenlerin temel bir endisesi haline gelmis bulunmaktadir.

Tarkiye Cumhuriyeti Sayin Cumhurbaskani 18 Mart 2020 tarihli konusmasinda, kisa ¢calisma 6deneginin
COVID-19 sebebiyle devreye alinacagini ve kisa ¢alisma ddeneginden faydalanmak icin gereken
sureclerin kolaylastirilacagini ve hizlandirilacagini belirtmigtir.

Bu bilgi notunu kisa galisma 6denegi hakkinda 6zet niteliginde bilgi almak amaciyla kullanabilirsiniz, ancak
COVID-19'a iligkin gelismeler oldukga, isverenleri ilgilendiren mevzuatta da degisiklikler olabilecektir. Bu
bilgi notunda yer alan bilgiler 24 Mart 2020 tarihi itibariyle gunceldir. Bilgi notunda yer alan dzet niteligindeki
bilgiler konu hakkinda kapsamli hukuki tavsiye olarak nazara alinmamalidir.

1. Kisa galigma 6denegi hangi hallerde galisanlara temin edilebilmektedir?

Turkiye is Kurumu, genel ekonomik, sektérel, bolgesel kriz veya zorlayici sebeplerle isyerindeki haftalik
calisma surelerinin gegici olarak en az 1/3 oraninda azaltilmasi veya (sureklilik kosulu aranmaksizin)
igyerinde faaliyetin tamamen veya kismen en az dort hafta sireyle durdurulmasi hallerinde calisanlara kisa
calisma 6denegi temin etmektedir.

isyerindeki faaliyetin zorlayici sebeplerle durduruimasi veya ¢alisma siirelerinin zorlayici sebeplerle
azaltilmasi sebebiyle kisa ¢alisma yapilmasi halinde, kisa ¢alisma ddenedi zorlayici sebeplerin ortaya
cikmasindan bir hafta sonra temin edilmeye baslayacaktir. S6z konusu bir haftalik stre boyunca ise
isverenin ¢alisanlarina Ucretlerinin yarisini ddemesi gerekmektedir.

2. ligverenler, kisa galisma ddenegi igin bagvuru yapmak zorunda midir?

Evet, calisanlarinin kisa ¢calisma 6deneginden yararlanabilmeleri igin isverenlerin Tarkiye is Kurumu'na
basvurmalari gerekmektedir. llgili is mufettisleri bagvuruyu inceleyecek ve basvuruyu kabul veya
reddedecektir.



COVID-19 salgini kapsaminda, kisa galisma édenegine dair bagvurularin 23 Mart 2020 itibariyle Turkiye is
Kurumu'na e-posta yoluyla yapiimasi mimkdnddr.

3. Kisa galigma ddeneginin tutari nedir?
Gunluk kisa galisma 6denegi, ¢calisanin son 12 aylik prime esas kazanclari dikkate alinarak hesaplanan
gunlik ortalama brat kazancinin %60’ 1dir. Kisa ¢alisma édeneginin miktari, aylik asgari tcretin brat
tutarinin (aylik asgari Ucretin brat tutari halihazirda 2.943 Tark Lirasi'dir) %150’sini gecemez.

Kisa ¢alisma 6denegi, calisanin kisa sureli calisma boyunca ¢alismadigi sireler icin aylik olarak 6denir.

Kisa ¢alisma 6deneginin issizlik 6deneginden mahsup edilip edilmeyecegini belirlemeye Turkiye
Cumbhuriyeti Cumhurbaskanhg: yetkilidir.

4. Kisa galisma 6denegi ¢alisanlara ne kadarlik bir siire boyunca temin edilir?

Kisa calisma 6denegi kisa ¢alisma suresi boyunca ve her hallikarda en fazla Ug¢ aylik bir sire boyunca
Odenir. Kisa ¢alisma 6deneginin suresini altl aya kadar uzatmaya Turkiye Cumhuriyeti Cumhurbaskanhgi
yetkilidir.





