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China abolishes employment permit 
requirements for Hong Kong, Macao, and 
Taiwan residents 

On August 3, 2018, the State Council released a circular to abolish 11 

administrative approval items in an effort to further simplify administration. 

According to the announcement, residents from Hong Kong, Macao and 

Taiwan ("HMT residents") no longer need to obtain an employment permit to 

work in mainland China. The announcement instructs the Ministry of Human 

Resources and Social Security (HRSS), to formulate substitute policies and 

measures to supervise the employment of these HMT residents. Those 

policies and measures will cover employment services, social security, 

unemployment registration, and protection of labour rights and benefits. The 

local HRSSs have yet to issue detailed enforcement policies. In this alert, we 

highlight how local HRSSs have responded to the employment permit 

exemption policy for HMT residents. 

Background 

Any employer seeking to employ an HMT resident directly or as a host 

employer in a secondment arrangement is required to apply for an 

employment permit for the employee before that employee can legally work 

in mainland China according to the Regulations for the Administration of the 

Employment in Mainland China of Taiwan, Hong Kong and Macao Residents. 

A Hong Kong or Macao resident engaging in individual industrial or 

commercial household operations is also required to apply for their own 

employment permit. An HMT resident can only start working after obtaining 

an employment permit, can only work for the employer who sponsored the 

employment permit, and can only work at the location where the employer is 

registered. 

Local positions 

Beijing, Chengdu, Guangzhou, Qingdao and Shenzhen  

Following the State Council's circular, local HRSSs in most cities (i.e., Beijing, 

Chengdu, Guangzhou, Qingdao and Shenzhen) started to implement the 

employment permit exemption policy for HMT residents. Chengdu, 

Guangzhou, Qingdao, Shenzhen and other cities stopped accepting 

employment permit applications for HMT residents.  

Beijing has made the employment permit optional for HMT residents. Until 

substitute policies and measures are released, Beijing will still process 

employment permit applications for HMT residents so that these residents 

can meet other regulatory requirements, such as for enrolment in PRC social 

security.  

Shanghai and Tianjin 

Other cities like Shanghai and Tianjin have yet to announce when the new 

policy will be enforced. Employment permits remain mandatory for HMT 

residents in Shanghai and Tianjin as of August 9, 2018. 
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What to expect next 

In the coming weeks, the existing HMT employment regulations are expected 

to be revised or repealed. The HRSS and local HRSSs are expected to 

release enforcement policies and guidance associated with employment of 

HMT residents in mainland China. Current restrictions on HMT residents 

working in mainland China will be relaxed, which may broaden employees' 

choices of employment and applicable employment structures. In the mean 

time, employers should continue applying for employment permits for HMT 

resident employees where possible and monitor policy changes on HMT 

resident hiring. Baker McKenzie will provide further updates once 

implementing policies are finalized. 

  

 

 

This client alert has been prepared for clients and professional associates of Baker & McKenzie. Whilst every effort has been made to ensure accuracy, this client alert is not an exhaustive analysis of the area of 
law discussed. Baker & McKenzie cannot accept responsibility for any loss incurred by any person acting or refraining from action as a result of the material in this client alert. If you require any advice concerning 
individual problems or other expert assistance, we recommend that you consult a competent professional adviser. 

©2018 Baker & McKenzie. All rights reserved. Baker & McKenzie International is a global law firm with member law firms around the world. In accordance with the common terminology used in professional service 
organizations, reference to a “partner” means a person who is a partner or equivalent in such a law firm. Similarly, reference to an “office” means an office of any such law firm. This may qualify as “Attorney 
Advertising” requiring notice in some jurisdictions. Prior results do not guarantee a similar outcome. 

www.bakermckenzie.com 

Suite 3401, China World Tower 2 
1 Jianguomenwai Dajie 
Beijing 100004, China 
Tel: +86 10 6535 3800 
Fax: +86 10 6505 2309 

14th Floor, Hutchison House 
10 Harcourt Road, Central 
Hong Kong SAR, China 
Tel: +852 2846 1888 
Fax: +852 2845 0476 

Unit 1601, Jin Mao Tower 
88 Century Avenue, Pudong 
Shanghai 200121, China 
Tel: +86 21 6105 8558 
Fax: +86 21 5047 0020 


